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ARTICLE 8: FACULTY RIGHTS

8.0 — Faculty
“Faculty” referenced in this article are defined as full-time teaching faculty, librarians,

counselors, professors/directors, and professor/program managers employed in reqular (tenure-
track or tenured) positions.

8.1 —Academic Freedom
Institutions of higher education are conducted for the common good and not to further the
interest of either the individual teacher or the institution as a whole. The common good depends
upon the free search for truth and its free exposition. Academic freedom is essential to these
purposes and applies to both teaching and research.
aculty-member-whether-tenured-or-not-is-entitled-to-academicfreedom—The Seminole State
College community is committed to intellectual inquiry, academic rigor, thoughtful exploration,
and the civil exchange of ideas. It is the policy of the Board that the College strive to maintain an
atmosphere in which students and faculty have ample opportunity to explore the full spectrum of
ideas, opinions, and beliefs.

A. In recognition of the principle of academic freedom at Seminole State College the parties
affirm that faculty members must be free of any arbitrary limitations on the study, investigation,
presentation, interpretation, or communication of facts and ideas in any branch of learning
consistent with the standards and practices of academic inquiry.

1. Faculty are free to discuss their subject but they should be careful not to introduce into
their teaching controversial matter that is unrelated to their subject.

2. A-fFaculty memberis-entitled-tofull-freedom-in are free to conduct research and i

theto publish-pubheation-of the results, subject to adequate performance of his-their
other academic duties.

B. Faculty are private citizens, members of a learned profession, and respected employees of an
educational institution. When they speak or write as private citizens, they should be free from
institutional censorship or discipline, but their special position in the community imposes special
obligations. As scholars and educational officers, they should remember that the public may
judge their profession and their institution by their utterances. They should at all times be
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objective and accurate, and should exercise appropriate restraint and respon5|b|I|tv as referenced
by Colleqe Pollcy 4 010 N oraove

8.2 — Bargaining Unit Member Rights
All rights, privileges and benefits expressed in this agreement shall remain in effect only for the

duratlon of thls agreement +n4heevent—the@eﬂege—+r4ends4e—med+ﬁyﬁanynght—pmﬁlege—er

8.3 — Union Representation {\Weingarten-Rights)
A faculty member who has the expectation that disciplinary action may be aitiated-imposed by

the College has the right to request a Union representation-representative at any such meeting
with the College admlnlstratlon Ihedee%#heﬂeeﬁe—represent—eaaeeemp&ny—a—faee%y

8.4 — Non Discrimination for Union Activities

A. All full-time faculty of the College shall have the right to join or to refrain from joining the
Union. Neither the College nor the Union shall discriminate against any employee covered by
this Agreement because of Union membership or non-membership.
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B. Any claim or charge of discrimination regarding Union activity may be processed through the
grievance procedure provided for in this Agreement- provided the employee waives any right to
seek relief as an unfair labor practice before PERC. [per the College’s position in Article 11:
Grievance and Arbitration, paragraph J.]

%ha{—eﬁfeet— [Covered in Artlcle 17: Dlscuollnarv Actlons and Procedures paraqraph 17 1A]

8.6-5 — Personnel Files
A. There shall be one official personnel file for each faculty member. The official file shall be

malntalned in the Colleqe S Ofﬁce of Human Resources Anyreeerds%haterelateieoeiaeulrty

DB. Faculty members-shall be permitted to examine the contents of their official personnel file.

Faculty members-shat-have-the-rightto-may answer or respond to any material in their official
personnel file and te-have-that-answer-attached attach such matter pursuant to the laws of the State of

Florida.

EC. Faculty members-shall-have-aright-te may secure a copy of their official personnel file and may
request a waiver of any fees for production of the copy, which request shall not be unreasonably

denied.
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8.7-6 — Outside Employment

A. The College recognizes that faculty members may engage in outside employment and
consultant activities. A full-time faculty member shall not engage in outside employment or self-
employment which:

Conflicts with required work hours at the College.

Adversely affects College job performance.

Might reasonably be considered to conflict with College goals and objectives in the

community.

B. Faculty members who engage in outside employment or self-employment shall not conduct
business with students. Faculty members who have outside employment or self-employment
shall not conduct business with employees during employees’ scheduled work hours, nor use any
College resources, equipment or supplies for such purposes. Faculty may not use their position
with the College for personal gain through outside employment. Such outside employment shall
not bring discredit to the College nor should the name of the College be used to acquire an
outside position.

C. Faculty members-maywho engage in employment outside of the College previded-that-netice
of such-employmentis-provided-to-the-employee’s will notify their immediate Supervisor in

advance when p055|ble but in no event later than ten (10) busmess days from the start of such
employment. , . A A :
sslherdibeca e Colace

8.8-7 — Consultant Fees

A faculty member shall have the right to any consultant fees earned which are not in violation of
the laws of the State of Florida or College policy (reference College Policy 2.190.)-

8.9-8 — Faculty Offices
A The College shall make reasonable efforts to provide adequate office space, equmment and
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B. The College shall provide at least one telephone for each full-time faculty member’s office.
The use of telephones by the faculty member shall be in accordance with the administrative
ritesCollege policies and procedures. Any violation of administrativerutesCollege policies and
procedures may be grounds for disciplinary measures. The faculty member shall be permitted to
use his-the office phone for long-distance calls that are required to conduct College business. The
faculty member shall be permitted to use his-the office phone for collect or credit card long-
distance calls that are at no expense to the College.

C. Faculty members will have unimpeded access to their offices during normal operating hours
on days of normal campus operations. If access is needed after normal operating hours, the
faculty member will be granted access within a reasonable time by contacting the appropriate
campus security office and upon verification of faculty identification.

faeH4Hes¢reee#ehargefree parklnq for faculty on each campus Traffic and parking regulations
WI|| be enforced accordlnq to Colleqe procedures, mcluqu the |mposmon of fmes andwﬁmne

8.11-10 — Access to College Mail

A. The College shall make its internal mail service available to each faculty member. Each
faculty member will be provided a mailbox or other appropriate at his assigned campus and will
have access to his mail through mail service personnel and/or a keyed box during reasonable
operating hours of the College.

B. The College will provide an email account and access to each faculty member. Ata
minimum, email access shall be provided in the faculty member’s office and via the Internet or
virtual private network (VPN) from off campus.

Initials Page 5 of 6




202
203
204
205
206
207
208
209
210

College Counter 1
November 4, 2011

Initials

Page 6 of 6



