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| ARTICLE 15: LAYOFE Reduction in Force

places-forsuch-diseussion: The decision to reduce/reassign faculty members in the Bargaining
Unit is within the inherent management authority of the College and is not subject to
bargaining other than the impact of the reductien action on the members of the bargaining
unit. The parties understand and agree that employment decisions will be made in the best
interests of the students and the College

’

A<B. The selection employees-inthelayoffunitto-be-laid-offwill be determined-as-foll
faculty to be retained may include consideration of the following criteria as well as other
criteria deemed relevant by the College:

. Importance of the position;

. Educational qualifications;
Work performance

. Attendance record; and

. Supervisory recommendations.
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C. The affected employee will receive; begiven

1. _aAtleast two (2) weeks’ notice prior-to-thereduction-prior to the action;

2. Theemployveewillreceive-sSeverance pay which equals 10 percent of the affected

employee’s annual base salary ; and

3. plustThree (3) months of employee only health and dental insurance coverage.for

the-employee:
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